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IT Application Development Internship

As one of the nation's leading personal lines carriers, Amica is strong, stable, financially
secure, and consistently rated #1 for personal service by our customers. We have over
$4 billion in assets, are rated A++ by A.M. Best, and employ over 3,000 people,
countrywide. Amica is proud to have been named one of the “Best Places to Work in
Rhode Island” by the Providence Business News.

Amica Insurance located in Lincoln, Rl is seeking up to twelve interns for our CIS
Department. These are paid internships ($17/hr) and the working hours are 35 hours
per week during the summer months with the possibility of continuing employment
during the school year.

Job Responsibilities & Qualifications:

Our internship program is designed for individuals who are enrolled in a Bachelor’s
degree program and will be graduating no later than spring 2011 from an accredited
college/university. A GPA of 3.0 or higher is preferred.

The position involves performing application development activities including analysis,
coding, testing, documentation, and implementation. Applicants should have the desire
to work in a technical field. The position requires strong written and verbal
communication skills. Must be well-organized and have the ability to work in a team
environment.

A programming background with exposure to web-based technologies and database
concepts is a plus. Flexibility and the willingness to work with packaged software
solutions and mainframe technologies are also beneficial. Training will be provided.

Amica has created an internship program that is an excellent way for students to receive
hands-on experience. Upon successful completion of an internship, candidates will be
considered for full time employment.

Qualified candidates should email a cover letter and resume to: itcareers@amica.com

No phone calls please. Only those selected for further consideration will be contacted.

Equal Opportunity Policy:

All qualified applicants who are authorized to work in the United States will receive consideration
for employment without regard to race, religion, sex, color, national origin, age, disability or sexual
orientation. The Age Discrimination in Employment Act prohibits discrimination on the basis of
age with respect to individuals who are 40 or more years of age. Employees are subject to the
provisions of the Worker's Compensation Act.

! A.M. Best Company. May 7, 2009.
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